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Studievereniging SarphaƟ 
Internal Rules of Procedure 
 
 
Please note that while we have aimed to provide a translaƟon that is as accurate as possible, it 
is the Dutch version of both the ArƟcles of AssociaƟon and of rules of procedure that is legally 
binding! If you have quesƟons regarding a specific arƟcle, we advise you to contact the board. 

 

The house rules of the Studievereniging SarphaƟ are laid out in the ArƟcles of AssociaƟon and 
in the rules of procedure. The ArƟcles of AssociaƟon form the legal basis for the associaƟon 
and are registered with the Kamer van Koophandel. In accordance with ArƟcle 22 of these 
ArƟcles of AssociaƟon, the general members meeƟng may adopt further regulaƟons in addiƟon 
to these ArƟcles of AssociaƟon. These are contained in the Internal Rules of Procedure (HR). 
The Internal Rules of Procedure are made up of three parts, each of which is shortly introduced 
below. 
 

Part A: AddiƟons to the ArƟcles of AssociaƟon 
The arƟcles in Part A of the Internal Rules of Procedure are direct addiƟons to the 
corresponding arƟcles in the ArƟcles of AssociaƟon. For convenience, the arƟcles are also 
numbered as such: ArƟcle 5 of the Internal Rules of Procedure, for example, is an addiƟon to 
ArƟcle 5 of the ArƟcles of AssociaƟon. 

These addiƟons are included in the Internal Rules of Procedure and not in the ArƟcles of 
AssociaƟon, because amending the ArƟcles of AssociaƟon is a very costly affair, as it requires 
the involvement of a notary. For this reason, amending the ArƟcles of AssociaƟon involves a 
complicated procedure, as set out in ArƟcle 23 of those same ArƟcles of AssociaƟon. 

Changing rules of procedure does not require a notary, so there are no costs involved. Rules of 
procedure can therefore be changed more easily, in accordance with ArƟcle 22 of the ArƟcles 
of AssociaƟon. Because the possibility of formulaƟng rules of procedure is included in the 
ArƟcles of AssociaƟon, these have the same legal status, as long as they do not conflict with 
the ArƟcles of AssociaƟon. 
 

Part B: Other provisions 
In addiƟon to the direct addiƟons to the ArƟcles of AssociaƟon, the Internal Rules of Procedure 
also contain provisions on maƩers that are not included in the ArƟcles of AssociaƟon but 
which, in the opinion of the general members meeƟng, do require regulaƟon. These other 
provisions are included in Part B of these Internal Rules of Procedure. 
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Financial Rules of Procedure 
Since financial maƩers are oŌen complex, the financial provisions are included separately in  
Financial Rules of Procedure in accordance with ArƟcle 17 of the Internal Rules of Procedure. 
These Financial Rules of Procedure can be found on the website of Studievereniging SarphaƟ.  
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Part A: AddiƟons to the ArƟcles of AssociaƟon 
As explained on the front page of these Internal Rules of Procedure, Part A consists of direct 
addiƟons to the ArƟcles of AssociaƟon of Studievereniging SarphaƟ. For convenience, the 
ArƟcles of AssociaƟon themselves are also included in this chapter. The arƟcles and paragraphs 
from the ArƟcles of AssociaƟon are shown in gray. The arƟcles and paragraphs from the 
Internal Rules of Procedure are shown in black. For example, ArƟcle 5, Paragraph 3 is part of 
the ArƟcles of AssociaƟon, and ArƟcle 5, Paragraph 4 is part of the Internal Rules of Procedure. 
Furthermore, for each arƟcle from the Internal Rules of Procedure, it is indicated at which 
general members meeƟng it was adopted. 

 

ArƟcle 1: Name, seat and duraƟon 

1. The associaƟon bears the name: “SarphaƟ, vereniging van studenten Sociale Geografie 
en Planologie aan de Universiteit van Amsterdam”. 

2. The associaƟon can also be presented to the outside world as “Studievereniging 
SarphaƟ” and “SarphaƟ”. 

3. The associaƟon is located in Amsterdam. 
4. The associaƟon will conƟnue for an undetermined amount of Ɵme. She is the legal 

successor of the associaƟons “Amsterdamse Studievereniging voor Sociaal Geografen” 
and “Het Groene Hart".  

 

ArƟcle 2: Purpose and resources 

1. The associaƟon aims for the following: 
a. pursue the interests, in the broadest sense of the word, of students in the 
department of Human Geography, Planning en InternaƟonal Development at the 
University of Amsterdam in general and those of her members especially. 
b. to contribute to a closer bond between students and study as well as 
students among themselves by means of both educaƟonal and fesƟve acƟviƟes. 

2. The associaƟon aims to achieve these goals by organising, among others, trips, 
excursions, lectures, fora, parƟes and ‘borrels’, publicaƟon of the associaƟon magazine, 
represenƟng members in university management bodies, providing educaƟonal 
faciliƟes and cooperaƟng with and parƟcipaƟng in other associaƟons and 
organisaƟons. 

ArƟcle 3: Equity 

The equity of the associaƟon will be formed by: 

• membership fees and subsidies; 
• giŌs, legacies and bequests;  
• all other acquisiƟons and benefits. 
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ArƟcle 4: Normal members, alumni members, honorary members 
and donors 

1. The associaƟon recognises: 
a. normal members; 
b. alumni members; 
c. honorary members; 
d. donors. 

2. Normal members are all natural persons who are registered for a study program at the 
department of Human Geography, Planning and InternaƟonal Development at the 
University of Amsterdam or are following courses from a study program at the 
department of Human Geography, Planning and InternaƟonal Development at the 
University of Amsterdam. Persons who do not meet these condiƟons can be a normal 
member with approval of the board. 

3. Alumni members are those who have finished their study program at the department 
of Human Geography, Planning and InternaƟonal Development at the University of 
Amsterdam and/or are not registered any more for a study program at the department 
of Human Geography, Planning and InternaƟonal Development at the University of 
Amsterdam and want to keep in contact with the associaƟon. 

4. Honorary members are natural or legal persons who are appointed, on the 
recommendaƟon of the board, at a general members meeƟng because of excepƟonal 
merits for the associaƟon. 

5. Donors are those who support the associaƟon in a financial and/or material manner. 
The minimal value of the donaƟon is determined in a general members meeƟng. 
Donors are those for whom the donorship is confirmed by the associaƟon. 

ArƟcle 5: Membership fees 

HR-paragraphs approved during the general members meeƟng on October 7th, 2025. 

1. Every normal member and every alumni member owes membership fees to the 
associaƟon. 

2. De general members meeƟng determines if this is a yearly or one-off payment. The 
amount of the membership fee is determined in a general members meeƟng. 

3. ResƟtuƟon of membership fees does not occur, unless the board decides otherwise 
 

4. The membership fee is € 12,50 per year. 
5. The membership fee can only be increased by the general meeƟng of members if it 

has been announced in advance that a vote will be held on this maƩer.  
6. Members must always be noƟfied in wriƟng (by leƩer or email) of any change in the 

membership fee, no later than two weeks before the cancellaƟon deadline expires. 
 

ArƟcle 6: End of membership or donorship 

1. Membership of the associaƟon is ended by: 
a. terminaƟon by the member; 
b. terminaƟon by the associaƟon; 
c. expulsion; 
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d. the death of a member. 
2. TerminaƟon of the membership by the member can be done at any given Ɵme. This 

should be done in wriƟng or via e-mail to the board. 
3. TerminaƟon of the membership by the associaƟon is carried out by the board, when a 

member has ceased to meet the requirements for the membership. Failing to pay the 
contribuƟon within two months of a payment reminder is seen as one of the valid 
reasons to do so. TerminaƟon is done in wriƟng or via e-mail with the statement of 
reason(s). If the member meets the requirements within one month of the 
terminaƟon, the terminaƟon is automaƟcally dropped. 

4. TerminaƟon of the honorary membership by the associaƟon occurs: 
a. with a terminaƟon in wriƟng by the board; 
b. with a revocaƟon by the general members meeƟng. 

5. Expulsion from the membership can only be decided when a member handles in 
conflict with the arƟcles, regulaƟons or the decisions of the associaƟon, or when the 
member misbehaves excessively against other members and/or the associaƟon in 
general that maintenance is considered as irresponsible by the board. In this case the 
board is required to noƟfy the member as soon as possible in wriƟng or via e-mail with 
the statement of reason(s). The involved member is authorized within one month of 
the noƟficaƟon to appeal the decision at a general members meeƟng. During the 
appeal period and pending the outcome of the appeal the member is suspended. 

6. Donorship for the associaƟon ends by: 
a. terminaƟon by the donor (in wriƟng or via email); 
b. terminaƟon by the board with a statement of reasons(s) (in wriƟng or via 
email); 
c. the death of the donor. 

ArƟcle 7: Board 

HR-paragraphs approved during the general members meeƟng on October 7th, 2025. 

1. The board consists of at least three natural persons who appoint a chair, treasurer, 
secretary and vice-chair among themselves. The amount of board members is decided 
by the general members meeƟng. 

2. If the amount of board members decreases past the amount named in Paragraph 1 
during the fiscal year, the board is required to organise a general members meeƟng 
where the vacancy is discussed. The board stays authorized to carry out their tasks, 
even without the minimum number of board members. 

3. In the event of the absence or inability to act of a board member, the remaining board 
members or the remaining board member shall temporarily be in charge of the 
management of the associaƟon. In the event of the absence or inability to act of all 
board members, the associaƟon shall be temporarily managed by one or more persons 
designated for that purpose by a resoluƟon of the general members meeƟng. An 
appointment may be changed or withdrawn at any Ɵme by resoluƟon of the general 
members meeƟng. An appointment as referred to in this paragraph shall be reviewed 
periodically by the general members meeƟng ad amended or revoked if required. 

4. A board member can fulfil at most two funcƟons at the same Ɵme. A natural person 
cannot be chair and vice-chair at the same Ɵme. 
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5. The board members are chosen by a general members meeƟng with an absolute 
majority of the validly cast votes, and must be normal members of the associaƟon. The 
general members meeƟng establishes with absolute majority of the validly cast votes 
the amount of board members. 

6. ElecƟng the board members during a general members meeƟng always happens in 
wriƟng. 

7. Board members are appointed for a period of maximum one associaƟon year. The 
associaƟon year runs from September first unƟl August thirty-first, unless the annual 
general members meeƟng takes place aŌer September first. In that case, the 
associaƟon year runs unƟl the day of the annual general members meeƟng. Board 
members are immediately eligible for re-elecƟon. 

8. Board members are not rewarded for their acƟvity. They are enƟtled to a 
compensaƟon of the costs made by carrying out their funcƟon. 

9. Board members can at all Ɵmes be suspended or discharged by the general members 
meeƟng with a valid statement of reason(s). The general members meeƟng decides a 
suspension or dischargement with an absolute majority of validly cast votes. 

10. A board member can be suspended if all other board members agree unanimously. 
This suspension has to be brought to a general members meeƟng with a statement of 
reason(s) within the period of one month. The general members meeƟng will convert 
this suspension into dischargement or liŌs the suspension with absolute majority of 
the validly cast votes. If the suspension occurs with less than three months before the 
end of the ongoing fiscal year, the decision will be made at a general members meeƟng 
within the first three weeks of the new fiscal year. 
 

11. In addiƟon to the posiƟons of chair, secretary, and treasurer, the board consists of a 
commissioner for internal affairs and a commissioner for external affairs.  

12. The board appoints a vice-chair to act as the chair's deputy. In principle, this posiƟon is 
assigned to the commissioner for internal affairs. 

13. The outgoing board is responsible for transferring its funcƟons to the candidate board. 
It provides white papers and guidance unƟl the candidate board is approved. 

ArƟcle 8: NominaƟon of the board  

HR-paragraphs approved during the general members meeƟng on October 7th, 2025. 

1. Members who want to nominate themselves for a new board or for an exisƟng vacancy 
will noƟfy the current board members in a Ɵmely manner. The current board will 
decide on a term for this. 

2. The current board advises the general members meeƟng about the nominaƟon of a 
candidate. 

3. Members also always have opƟon to nominate themselves at a general members 
meeƟng with a negaƟve advice from the current board or when the advice is missing.  
 

4. The applicaƟon process consists of at least a leƩer of applicaƟon, an interview, and a 
pracƟcal day, during which candidates are given the opportunity to demonstrate their 
skills relevant to a posiƟon in the board.  

5. The board is obliged to involve one or more persons from outside the associaƟon in 
the assessment of all candidates. 

6. The board shall ensure that the applicaƟon procedure is conducted confidenƟally and 
professionally. 



7 
 

7. The board shall announce the candidate board for the new associaƟon year at least 
two months before the end of the associaƟon year (August 31). 

ArƟcle 9: Board authority 

1. The board is responsible for running the associaƟon. 
2. The board is authorised to decide on concluding contracts on obtaining, disposing or 

storage of property. 
3. The board is not authorised to conclude contracts where the associaƟon acts as a 

deposit, stands up for a third party or guarantees for the debt of another. 
4. The board can suspend a member if the member handles in conflict with the arƟcles, 

regulaƟons or decisions of the associaƟon, or when the member misbehaves against 
another member or the associaƟon in general. A member cannot be suspended more 
than once during the membership of the associaƟon, for a period of maximum six 
months. It is not possible to appeal a suspension. 

ArƟcle 10: RepresentaƟon 

1. Only the board represents the associaƟon. 
2. The board can grant one or more members the power to represent the associaƟon, 

providing this has been decided by the full board and is related to a specific instance. 

ArƟcle 11: Board meeƟngs 

1. Minutes are made of every topic in the board meeƟngs by the secretary or one of the 
other present board members. The minutes are approved in the next board meeƟng. 

2. The board can only make valid decisions at a board meeƟng when a majority from the 
board members in funcƟon are present or represented. A board member can authorise 
another board member in wriƟng or via e-mail to represent him or her in a board 
meeƟng. A board member can only represent one other board member at any given 
moment. 

3. The board can also make decisions outside of a board meeƟng, provided that all board 
members are in a posiƟon to express their opinion. The decisions made in this way will 
be concluded by the secretary together with the received answers, this will be added 
to the minutes and will be approved in the next board meeƟng. 

4. Every board member has the right to cast one vote. Unless these arƟcles of associaƟon 
suggest a larger majority, all decisions will be made with an absolute majority from the 
validly cast votes. 

5. All votes in a board meeƟng will be cast verbally, unless the chair wishes for a vote in 
wriƟng, or one of the electorates desires this for the voƟng. VoƟng in wriƟng happens 
with unsigned, closed notes. 

6. When the votes are Ɵed, the proposal is maintained unƟl the next board meeƟng. If 
the voƟng on the proposal once again ends up in a Ɵed, the proposal is considered to 
have been rejected. 

7. Board meeƟngs are accessible for every member of the associaƟon. With a majority of 
votes, the board can however decide to close off the meeƟng, or a part of it. The 
meeƟng should always be closed off if there is an agenda point which concerns a 
person or mulƟple persons. 



8 
 

8. Every member of the associaƟon can request the minutes with the board. The board 
can hold the minutes to themselves if a sensiƟve maƩer is discussed in them. Minutes 
with agenda points concerning a person or mulƟple persons are always kept within the 
board. 

ArƟcle 12: Preliminary terminaƟon of board membership 

1. The board membership terminates before the end of period for which the board 
member had been appointed by the general members meeƟng with the death of the 
board member, with the loss of free control over their abiliƟes, with resignaƟon in 
wriƟng (thanking) or with dischargement by the general members meeƟng. 

ArƟcle 13: Accessibility and decision-making general members 
meeƟng 

HR-paragraphs approved during the general members meeƟng on October 7th, 2025. 

1. The general members meeƟng is accessible for every member. The member has to 
comply with the pecuniary obligaƟons for the current fiscal year to be permiƩed to 
aƩend. A suspended member is solely allowed to aƩend the meeƟng where the 
decision is made about his or her suspension and is allowed to speak concerning that 
maƩer. 

2. Non-members are only allowed to aƩend the general members meeƟng with an 
invitaƟon/permission from the board and/or the general members meeƟng. 

3. Every normal member and every alumni member has one vote in the general member 
meeƟng. Every member who is enƟtled to vote can grant another member who is 
enƟtled to vote the authorisaƟon in wriƟng to cast their vote. A member enƟtled to 
vote can be a plenipotenƟary for a maximum of two other members. A member has to 
comply with the pecuniary obligaƟons for the current fiscal year to be enƟtled to vote. 
A suspended member has no right to vote. 

4. The chair decides the method of voƟng in the general members meeƟng. VoƟng in 
wriƟng occur when one or more of the members enƟtled to vote this wishes and 
desires of the current voƟng. VoƟng in wriƟng happens with unsigned, closed notes. 

5. A vote concerning a person is always conducted in wriƟng plaats. 
6. All decisions concerning which the law or these arƟcles have not been proscribed a 

larger majority, will be taken with an absolute majority of the validly cast votes. When 
voƟng on cases is ceased the proposal is rejected.  

7. Any member eligible to vote may decide to either parƟcipate in a vote, or to abstain 
from voƟng. When parƟcipaƟng in a vote, the following voƟng opƟons shall apply: 
a. in favour; 
b. against; 
c. blank, is counted when determining the total amount of validly cast votes. 

8. In the event of a Ɵed vote not concerning a person, the proposal is rejected. If there is 
a Ɵed vote concerning one or more persons, a second vote shall be taken. If the votes 
are Ɵed again, the board shall decide. If the board also fails to reach a decision, the 
chairman of the general members meeƟng shall decide. If in elecƟons between more 
than two persons no absolute majority is obtained by anyone, a further vote shall be 
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taken between the two persons who received the largest number of votes, if necessary 
aŌer an interim vote. 

9. There is a quorum for the general membership meeƟng. This quorum is to be 
determined by the general membership meeƟng as a rule of procedure.  

10. In case the established quorum is not met at a general members meeƟng, a second 
meeƟng shall be called within six weeks, in which that which was included in the noƟce 
of the previous meeƟng shall be discussed. The quorum will not be in effect for this 
meeƟng.  

11. Upon the general members meeƟng befall all powers within the associaƟon, which 
have not been allocated to other bodies by law, by these arƟcles of associaƟon or by 
rule of procedure. 
 

12. For general members meeƟngs, a quorum of at least 10 voƟng members applies, 
excluding the board and, if applicable, candidate board members. 

ArƟcle 14: Task division general members meeƟng 

1. The meeƟngs will be led by the chair of the board. In his or her absence the meeƟngs 
will be led by the vice chair. If both are absent the meeƟng appoints her own chair. 

2. At the start of each meeƟng, a voƟng commiƩee comprised of at least two members 
shall be appointed. Board members cannot be part of this commiƩee. The voƟng 
commiƩee oversees a fair voƟng process and establishes the results of the votes. A 
recount shall take place if a majority of those eligible to vote request it. This new vote 
nullifies the legal effects of the original vote. 

3. Minutes of every topic in the general members meeƟng are made by the secretary of 
the board. In their absence the chair of the meeƟng appoints a new minute taker. The 
minutes will be established at the next general members meeƟng. 

ArƟcle 15: Calling a general members meeƟng 

HR-paragraphs approved during the general members meeƟng on October 7th, 2025. 

1. General members meeƟng can be called by: 
a. the board; 
b. the chairs commiƩee; 
c. at least twenty normal members; 
d. the audit commiƩee; 
e. the Advisory Council. 

2. Calling a general members meeƟng is done by submiƫng a request with the proper 
reasoning with the board via mail or e-mail. The meeƟng has to take place within one 
month of receiving the request, unless the applicant members are content with a later 
date. If the board does not comply in a Ɵmely manner with this request, the applicant 
members can call the general members meeƟng themselves or ask the audit 
commiƩee to do so. 

3. The invite for a general members meeƟng has to be received at the last known address 
of the members at least seven days prior. The invite contains an indicaƟon of the Ɵme 
and place of the meeƟng, a specificaƟons of the topics that will be discusses as well as 
an indicaƟon where the required documents for the meeƟng are available. 
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4. In addiƟon to topics and documents shared by the board with the invite for a general 
members meeƟng, members are also free to submit proposals for the meeƟng. 
Members who wish to put a proposal up for a vote at the next general members 
meeƟng, must make this known to the board prior to the invite for the meeƟng being 
sent out. The board shall include the proposal in the invite. 

5. Proposals can also be brought up during a general members meeƟng, so long as they 
do not involve the arƟcles of associaƟon or the rules of procedure, and only if the 
general members meeƟng decides to allow it. 
 

6. The documents for the general members meeƟng shall be shared with the advisory 
bodies (advisory council Board, audit commiƩee, and chairs commiƩee) no later than 
three weeks before the general members meeƟng. They shall have the opportunity to 
provide feedback to the board within one week. 

ArƟcle 16: Annual and intermediate general members meeƟng 

HR-paragraphs approved during the general members meeƟng on October 7th, 2025. 

1. The annual general members meeƟng, which shall be convened by the board, is to be 
held annually. 

2. In this annual general members meeƟng the following topics will be discussed: 
a. social year report of the board; 
b. presentaƟon of the representaƟves of the chairs commiƩee; 
c. appointment of the board; 
d. budget plan of the current fiscal year; 
e. proposals by members, announced with the invite for the meeƟng. 

3. An intermediate general members meeƟng is to be called by the board every year, 
around the halfway mark of the associaƟon year. In this meeƟng the board, among 
other things, presents a report on the funcƟoning of the associaƟon and policy 
intenƟons for the rest of the associaƟon year. 
 

4. If the annual general members meeƟng takes place before August 31st, the budget for 
the coming financial year, not the current financial year, will be discussed. 

5. At each general meeƟng, an acƟon list will be kept of maƩers that need to be discussed 
at the next general meeƟng. 

 

ArƟcle 17: Financial year, financial general members meeƟng and 
financial statements 

HR-paragraphs approved during the general members meeƟng on October 7th, 2025. 

1. The financial year runs from the first of September unƟl the thirty-first of August. 
2. At the end of every financial year the financial statements of the associaƟon will be 

closed. The board will draw up the balance sheet and the state of income and charges 
over the concluded financial year, and these financial documents will be presented to 
the general members meeƟng within two months aŌer the ending of the financial year. 
AŌer this term every member has the legal right to subpoena these documents from 
the full board. 

3. In this financial general members meeƟng the following topics will be discussed: 
a. financial year report of the board; 



11 
 

b. a report with jusƟficaƟon by the audit commiƩee; 
c. granƟng discharge tot he outgoing board; 
d. proposals by members, announced with the invite for the meeƟng. 

4. With the passing of the social year report and the financial year report by the general 
members meeƟng, the outgoing board is granted discharge. If not all documents are 
passed, those who were a member of the board in the year in quesƟon remain 
responsible for that which was not approved by the general members meeƟng, unƟl 
the moment when the general members meeƟng does decide to grant discharge.  
 

5. The associaƟons further financial dealings are set out separate Financial Rules of 
Procedure. 

ArƟcle 18: Audit commiƩee 

HR-paragraphs approved during the general members meeƟng on October 7th, 2025. 

1. The associaƟon shall have an audit commiƩee. Members of the audit commiƩee are 
appointed by the general members meeƟng, and may not be part of the board. 

2. The task of the audit commiƩee shall be to examine the financial statements by the 
board and to communicate its findings to the general members meeƟng.  

3. The board shall be obliged to provide the audit commiƩee with all the informaƟon it 
requests for the purpose of this examinaƟon, to show it all the financial means if 
desired and to provide insight in any financial records of the associaƟon. 

4. Decisions within the audit commiƩee are taken by an absolute majority of the 
members of the audit commiƩee, and only aŌer all members of the audit commiƩee 
have been given the opportunity to express their opinions. 

5. Membership of the audit commiƩee ends by terminaƟon by the member or by vote of 
the general members meeƟng. 
 

6. The role of the audit commiƩee is specified further in the Financial Rules of Procedure. 

ArƟcle 19: Advisory council 

HR-paragraphs approved during the general members meeƟng on February 14th, 2012, and 
amended during the general members meeƟngs on February 9th, 2016 and October 7th, 2025.  

1. The associaƟon shall have an advisory council. Members of the advisory council are 
appointed by the general members meeƟng, and may not be part of the board.  

2. The task of the advisory council shall be to provide solicited and unsolicited advice on 
the funcƟoning of the associaƟon. This advice is not binding. 

3. The board is obliged to inform the advisory council about its acƟviƟes. 
4. Decisions within the advisory council are taken by an absolute majority of the 

members of the advisory council, and only aŌer all members of the advisory council 
have been given the opportunity to express their opinions. 

5. Membership of the advisory council ends by terminaƟon by the member or by vote of 
the general members meeƟng. 
 

6. The advisory council and the enƟre board shall meet at least three Ɵmes a year for this 
purpose. The chair of the board shall organise these meeƟngs.   
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7. In addiƟon to the meeƟngs referred to in Paragraph 6, the board or individual board 
members may request advice from the advisory council as a whole or from individual 
advisory board members.   

8. The advisory council may request informaƟon from the board.   
9. The advisory council may request informaƟon and advice from the audit commiƩee. 
10. The advisory council consists of at least three persons. The advisory council loses its 

powers if it has fewer than three members.   
11. In principle, the advisory council consists of former board members of the associaƟon. 
12. If possible, one of the members of the advisory council will be from the previous year's 

board, provided that the enƟre board has been discharged and a posiƟon within the 
advisory council is available.   

13. In principle, the advisory council nominates new members to the general members 
meeƟng itself. Former board members also have the opportunity to stand as 
candidates for the advisory council if they have not been nominated; for other 
members, this is only possible upon nominaƟon. 

ArƟcle 20: CommiƩees and working groups 

1. CommiƩees and working groups may be set up to carry out part of the tasks of the 
associaƟon. CommiƩees serve to perform tasks for a longer period, working groups to 
perform a one-off task. 

2. CommiƩees are set up by the general members meeƟng. Working groups are set up by 
the board or by the general members meeƟng. 

3. The members of commiƩees and working groups shall be appointed by the board. 
Members of the audit commiƩee are always appointed by the general members 
meeƟng 

4. CommiƩees are disbanded by the general members meeƟng. Working groups are 
disbanded by the board or by the general members meeƟng. The audit commiƩee 
cannot be disbanded. 

5. ParƟcipaƟon in commiƩees and working groups is only possible for normal members of 
the associaƟon, unless the board or the general members meeƟng decide otherwise. 

ArƟcle 21: CommiƩee chairs and the chairs commiƩee 

HR-paragraphs approved during the general members meeƟng on October 7th, 2025. 

1. Each commiƩee shall have a chair. The commiƩee chairs are appointed by the board. 
The audit commiƩee and chair commiƩee choose their own chair from their midst. 

2. The commiƩee chairs take seat on the chairs commiƩee, except the chair of the audit 
commiƩee. 

3. The task of the chairs commiƩee shall be to provide solicited and unsolicited advice on 
the funcƟoning of the associaƟon. This advice is not binding. 

4. The board is obliged to inform the advisory council about its acƟviƟes, insofar as these 
affect the funcƟoning of the commiƩees in general. 

5. Decisions within the chairs commiƩee are taken by an absolute majority of the 
members of the chairs commiƩee, and only aŌer all members of the chairs commiƩee 
have been given the opportunity to express their opinions. 
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6. CommiƩee chairs are appointed for a maximum period of one associaƟon year. 
CommiƩee chairs are eligible to be re-appointed immediately. 
 

7. The candidate board announces an applicaƟon procedure to present the chairs for the 
coming associaƟon year before the summer holidays. Advisory bodies are exempt from 
this. A different Ɵmeline may be used for commiƩees with a different running Ɵme. 

8. Each commiƩee chair is assigned a coordinator in the candidate board. This 
coordinator facilitates communicaƟon between the board and the commiƩee during 
the associaƟon year. 

9. The candidate board announces an applicaƟon procedure for the recruitment of 
commiƩee members for the coming associaƟon year. The commiƩee chairs elected in 
accordance with Paragraph 7 take the iniƟaƟve in the selecƟon of commiƩee 
members, but the candidate board has the final say. 

10. The aim is to have commiƩees that are as diverse as possible in every possible aspect.  
11. There is room for at least two first-year members in each commiƩee, with the 

excepƟon of the advisory bodies. 
12. Each commiƩee chair appoints a vice-chair, treasurer, and promoƟonal member in 

consultaƟon with the candidate board. 

ArƟcle 22: Rules of procedure 

1. The general members meeƟng may adopt, amend or abolish rules of procedure 
regulaƟng those subjects which are not contained in these arƟcles of associaƟon. 

2. Proposals to adopt, amend or abolish a rule of procedure can be made by any official 
body within the associaƟon, as well as by any normal or alumni member.  

3. Before submiƫng a proposal to adopt, amend or abolish a rule of procedure, the 
proposer shall obtain the advice of the board, the audit commiƩee, the advisory 
council and the chairs commiƩee. 

4. A proposal to adopt, amend or abolish a rule of procedure must be included in the 
invite for the general members meeƟng in which it is to be put to a vote. A proposal 
that has not been included in the invite cannot be put to a vote. 

5. Decisions concerning rules of procedure shall be taken by a two thirds majority of all 
the validly cast votes. 

6. A rule of procedure may not contain provisions that are contrary to the law or to these 
arƟcles of associaƟon. 

ArƟcle 23: Changing the ArƟcles of AssociaƟon 

1. Changing the ArƟcles of AssociaƟon can only occur by a decision of the general 
members meeƟng, which has been called with the announcement that a change to the 
arƟcles of associaƟon will be proposed. 

2. Those who have called the general members meeƟng where a changing of the ArƟcles 
of AssociaƟon is proposed are required to offer a statement with the proposal in an 
appropriate place for the members to read it at least five days in advance unƟl aŌer 
the general members meeƟng. Furthermore a copy of the proposal is sent to all the 
members via mail or e-mail. 

3. The statement referred to in Paragraph 2 has to at least contain the arƟcle which is 
proposed to change and the proposed changes. 
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4. A change in the ArƟcles of AssociaƟon can only be decided upon by the general 
members meeƟng with a majority of at least two thirds of the validly cast votes, in two 
consecuƟve general members meeƟngs. 

5. The change in the ArƟcles of AssociaƟon comes into force aŌer a notary act is made. 
Every board member is authorised to execute the change of the ArƟcles of AssociaƟon. 

6. The provisions in the parts 1 and 2 do not apply, if all the members enƟtled to vote are 
present or represented in a general members meeƟng and the decision to change the 
arƟcles of associaƟon is made in a general vote. 

7. The board members are obligated to provide an authenƟc statement of the act of 
arƟcle change and a fully conƟnuous text of the arƟcles, aŌer the change, to the 
register managed by the Kamer van Koophandel en Fabrieken. 

ArƟcle 24: DissoluƟon and liquidaƟon 

1. The provisions made in arƟcle 23 parts 1, 2, 3, 4, and 6 also apply in the same way to a 
decision by the general members meeƟng to dissolve the associaƟon. 

2. The general members meeƟng determines a goal for the leŌ over surplus with the in 
the last part referred to decision, as much as possible in accordance with the purpose 
of the associaƟon. 

3. The liquidaƟon happens by the board, unless the general members meeƟng appoints 
one or more other persons for this task. 

4. The liquidators ensure that the dissoluƟon of the associaƟon is recorded in the register, 
named in ArƟcle 23 Paragraph 7. 

5. AŌer the dissoluƟon the associaƟon keeps exisƟng for as long as this is needed to 
liquidate all the leŌ over surplus. During the liquidaƟon the provisions in the arƟcles 
are kept as far as possible. In documents and statements by the associaƟon the words 
“in liquidaƟon” needs to be added to her name 

6. The liquidaƟon ends at the Ɵme when there are no more leŌ over surpluses known to 
the liquidator(s). 

7. The books and records need to be preserved for seven years aŌer the dissoluƟon of the 
associaƟon. The keeper is the person that is appointed as such by the liquidator(s). 
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Part B: Other provisions 
As explained on the front page of these Internal Rules of Procedure, Part B consists of other 
provisions that are not related to a specific arƟcle in the ArƟcles of AssociaƟon. However, these 
arƟcles are no less important! It is also worth menƟoning once again that all provisions of a 
financial nature are included in the separate Financial Rules of Procedure. Furthermore, this 
part also indicates for each arƟcle at which general members meeƟng it was adopted. 

 

ArƟcle 25: Signing up for acƟviƟes and trips 

Approved during the general members meeƟng on May 13th, 2013, and amended during the 
general members meeƟngs on October 7th, 2025.  

1. An acƟvity or trip as referred to in this arƟcle is an acƟvity or trip organized by the 
board or commiƩee and under the responsibility of the board or commiƩee. 

2. An acƟvity or trip is official when members can register for it. 
3. RegistraƟon for an acƟvity or trip is possible in various ways specified by the board or 

commiƩee for each acƟvity or trip. 
4. If, aŌer the specified registraƟon deadline, it appears that more parƟcipants have 

registered than there are places available, a loƩery may be held in a manner 
determined by the board or commiƩee. Those who are not selected in the loƩery will 
be placed on a reserve list in an order also determined by loƩery.. 

5. If places for an acƟvity or trip are not taken by members, the board or commiƩee has 
permission to allow external persons to parƟcipate in the acƟvity or trip. 

6. The procedures regarding paying for acƟviƟes and trips are detailed in the Financial 
Rules of Procedure. 

 

ArƟcle 26: Code of conduct 

Approved during the general members meeƟng on August 28th, 2019, and amended during the 
general members meeƟngs on October 7th, 2025.  

1. Members of the associaƟon must comply with the law at all Ɵmes during acƟviƟes or 
trips. The associaƟon is never responsible for violaƟons of the law by members.  

2. The associaƟon's board always works towards ensuring a socially safe environment for 
all its members during SarphaƟ acƟviƟes and trips. This means that everyone's 
fundamental rights are guaranteed and that all members feel free to be who they are, 
within the limits of Dutch law. DiscriminaƟon and unequal treatment, sexual 
harassment, persistent bullying, and the like will not be tolerated. 

3. To ensure compliance with Paragraph 2, the board appoints trust persons each year 
who have no connecƟon with the associaƟon. The board is responsible for informing 
the members of the trust persons. The trust persons handle reports independently of 
the board and are aware of all possible ways to take acƟon. Trust persons will only take 
acƟon with the consent of the person reporƟng the incident.   
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4. Members of the associaƟon are not permiƩed to endanger themselves and/or others 
during acƟviƟes and trips, cause damage to the property of others, or use violence 
against other members and non-members. 

5. During SarphaƟ acƟviƟes, a drug policy in accordance with the Nederlandse Opiumwet 
(Dutch Opium Law) applies. This means that all drugs are prohibited in principle, but 
that the possession and use of soŌ drugs is tolerated, albeit in moderaƟon. Any 
interacƟon of individuals with drugs during SarphaƟ acƟviƟes is exclusively at the risk 
of the individuals concerned. SarphaƟ expressly disclaims any responsibility or liability 
for the possession or use of drugs by any of its members. 

6. During trips and excursions abroad organized by SarphaƟ, local rules and laws apply, 
and members are responsible for being aware of and complying with these. Members 
cannot be sancƟoned by the associaƟon for violaƟng laws that contradict the Dutch 
consƟtuƟon. 

7. In the event of a member violaƟng this arƟcle, the board may issue an official warning 
if it deems this appropriate. If a member has received two warnings from the board, 
the board may suspend the member for a certain period of Ɵme. 

 

ArƟcle 27: Language policy 

Approved during the general members meeƟng on August 28th, 2023. 

1. SarphaƟ is a bilingual study associaƟon, within which use of both Dutch and 
English is accepted and encouraged at all Ɵmes.   

2. All forms of wriƩen communicaƟon are shared in both Dutch and English at all 
Ɵme.  

3. Verbal communicaƟon will take place based on assessment of the situaƟon. The  
starƟng point here is that the communicaƟon should be clear for everyone 
present. Members always have the right to ask for clarificaƟon in either of the 
two languages and the associaƟon acƟvely promotes this.  

4. At acƟviƟes, the aim is always to allow the use of both Dutch and English. In 
excepƟonal cases, acƟviƟes may be organised in which communicaƟon is only 
possible in Dutch or only in English. For example, excepƟons can be acƟviƟes 
where it is necessary for all parƟcipants to speak the same language, or 
acƟviƟes organized with a third party that cannot take place if bilingualism is a 
requirement.  

5. In contact between members, the starƟng point is mutual respect and 
understanding, without any top-down control. The associaƟon facilitates 
language exchange, giving members the opportunity to develop in languages in 
which they are sƟll less at ease. However, the associaƟon also acƟvely ensures 
that members always feel free to express themselves in their preferred 
language - Dutch or English.  

6. In order to be able to implement this policy, all board members of the 
associaƟon are expected to be proficient in both Dutch and English at least at 
CEFR level B1 (Independent user). The Board may decide on a language 
proficiency test for candidates, but this is not the starƟng point.  
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ClarificaƟon: with the help provided in the program, a B1 level is certainly 
achievable within a year. B1 means being able to reasonably understand what 
someone says in standard dialect, and to make simple expressions yourself. The 
UvA also applies this requirement for Student Council candidates. This 
requirement does not require great linguisƟc skill, just parƟcipaƟng in the 
compulsory language parts of the study should get you well on your way. It 
ensures that every board member roughly understands what is being said in 
Dutch, and can respond to this in English if necessary. 
 

7. In order to guarantee the manageability of the associaƟon, at least two board 
members of the associaƟon are expected to be proficient in Dutch at least at 
CEFR level C1 (Proficient user). At least one of these board members will be 
part of the daily board. The board may decide on a language proficiency test for 
candidates, but this is not the starƟng point. 
 
ClarificaƟon: it is not possible to conduct all official dealings as a board in 
English. This is because English is not recognised as an official language in the 
Netherlands. For official dealings, it is therefore very important that at least 
some board members have sufficient understanding of Dutch. In other 
associaƟons, this has caused problems in the past, such as losing access to the 
bank account because communicaƟon from the bank was misinterpreted. 

 

 

 
 
 
 

 


